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using Machine Learning 



Main Hypothesis 

Compete Culture 

1) Increases firm-specific risk 

 - More effect post 2009 

2) Increases Corporate Misconduct 
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Measuring Culture 

• Use Competing Value Framework from Cameron and Quinn 

(2006) and Thakor (2016) 

 

• Gives Four Cultural Orientation: 

• Collaborate, Control, Compete, Create 

 

 

Culture Construction 

 

• Textual Analysis on 10-K reports 

 

• Primarily a “bag of words” approach 
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Qualitative Questions 

• Text can be determined by prevailing (broader) cultural norms 

• Revealed Preference 

 

• Are the four norms mutually exclusive? 
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Identification 

Major Comments: 

 

• None of the main specifications include Firm-FE 

• Used in Table VI for external validity 

 

• IV discussion should include exclusion restriction 

• Why an interaction term? Compete  risk taking  

 

• Why no horse race? 
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Results 

• Discussion on other dimensions 
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Text Analysis 

• Li et al. (2020) use LDA method for unsupervised topic modelling 

• Culture is nuanced, multi-dimensional 

• Human inconsistency 

• Is percentage occurrence right metric? 
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Discussion 
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• Present results only for Compete 

• Sharpen the hypothesis 

 

• Use LDA directly to identify “Compete” culture type 

 

• Present examples from 10-K 

 


